Inside Out Recruitment London CIC Health and Safety Policy
Policy Statement: At Inside Out Recruitment London CIC, the safety and well-being of our staff, trainees, and participants are of paramount importance. We are committed to providing a safe environment for training young people in the basics of outdoor instructing, whether at climbing gyms or other locations. This policy outlines our approach to health and safety to ensure compliance with relevant UK legislation, including the Health and Safety at Work Act 1974 and associated regulations.

1. Responsibilities
1.1 Management Responsibilities
· Ensure compliance with all relevant health and safety legislation.
· Provide resources for health and safety training, equipment, and procedures.
· Regularly review and update the health and safety policy.
1.2 Staff and Trainer Responsibilities
· Follow all health and safety procedures.
· Report hazards, incidents, or near misses to management immediately.
· Participate in health and safety training as required.
1.3 Trainee Responsibilities
· Follow instructions provided by trainers and staff.
· Use equipment safely and responsibly.
· Report any hazards or concerns to staff immediately.

2. Risk Assessment We will conduct regular risk assessments for all activities, locations, and equipment used during training. These assessments will:
· Identify potential hazards.
· Evaluate risks associated with those hazards.
· Implement measures to eliminate or reduce risks.
· Be reviewed annually or following any significant changes.

3. Safe Systems of Work
3.1 Activity Planning
· All activities will be planned with safety as a priority.
· Activities will be suitable for the age, ability, and experience of trainees.
3.2 Equipment Safety
· Ensure all equipment is regularly inspected and maintained.
· Maintain records of equipment inspections.
· Provide trainees with appropriate personal protective equipment (PPE).
3.3 Supervision
· Maintain appropriate trainer-to-trainee ratios during activities.
· Ensure all trainers are qualified and experienced in the activities they supervise.
3.4 Emergency Procedures
· Develop and communicate clear emergency procedures for each activity and location.
· Provide first aid training to all staff.
· Ensure first aid kits are available at all training locations.
· Maintain a clear incident reporting and investigation process.

4. Training and Communication
· Provide regular health and safety training to all staff.
· Ensure trainees receive a safety briefing before each activity.
· Communicate any changes to health and safety procedures promptly.

5. Accident and Incident Reporting
· All accidents, incidents, and near misses must be reported and recorded in the company’s accident book.
· Investigations will be conducted to identify root causes and prevent recurrence.
· Serious incidents will be reported to the Health and Safety Executive (HSE) as required by RIDDOR (Reporting of Injuries, Diseases and Dangerous Occurrences Regulations).

6. Monitoring and Review
· Regularly monitor compliance with health and safety procedures.
· Conduct an annual review of the health and safety policy.
· Seek feedback from staff and trainees to improve health and safety practices.

7. COVID-19 and Communicable Diseases
· Follow government guidelines for infection prevention and control.
· Provide hygiene facilities such as hand sanitizers and encourage regular handwashing.
· Monitor and respond to any outbreaks in a timely manner.

Approval and Acknowledgment This Health and Safety Policy is approved by the management of Inside Out. All staff, trainers, and trainees are required to adhere to the policy to ensure a safe and positive training environment.
Signed: _______________________ Name:                          Position:                                                                         Date: _______________________

Contact Information For questions or concerns about health and safety, contact: Travis Tucker Email: Travis@insideoutrl.co.uk Phone: 07341837754

