[image: A black tree with leaves and text

Description automatically generated]
 Safeguarding Policy for Inside Out
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[bookmark: _Toc189485611]Introduction 
Inside Out is committed to creating a safe and supportive environment for young people aged 12-25 who engage in our training and mentorship programmes. This policy outlines our approach to safeguarding, ensuring the welfare of all participants and promoting their wellbeing while recognising our duty of care.
[bookmark: _Toc189485612]Purpose 
The purpose of this policy is to:
· Protect young people from harm while participating in Inside Out activities.
· Provide staff, volunteers, and mentors with clear guidelines on their responsibilities for safeguarding.
· Establish procedures to respond effectively to safeguarding concerns.
[bookmark: _Toc189485613]Scope
This policy applies to all staff, volunteers, mentors, contractors, and anyone involved in the delivery of Inside Out services.
[bookmark: _Toc189485614]Key Principles
· The welfare of young people is paramount.
· All young people, regardless of age, disability, gender, racial heritage, religious belief, sexual orientation, or identity, have the right to equal protection from harm.
· Safeguarding is everyone’s responsibility, and a collaborative approach is essential.
· Transparency and accountability are fundamental to building trust with the young people we serve.
[bookmark: _Toc189485615]Legal Framework 
This safeguarding policy is informed by the following UK legislation:
· The Children Act 1989 & 2004 – Establishes the duty to safeguard and promote the welfare of children.
· The Children and Social Work Act 2017 – Strengthens local safeguarding arrangements.
· The Care Act 2014 – Outlines responsibilities for safeguarding adults at risk.
· Working Together to Safeguard Children (2018) – Provides statutory guidance for safeguarding partnerships.
· Keeping Children Safe in Education (2023) – Relevant for educational settings and safeguarding training.
· The Equality Act 2010 – Ensures protection from discrimination.
· The Data Protection Act 2018 & UK GDPR – Governs the handling of personal information, including safeguarding data.
· The Sexual Offences Act 2003 – Defines legal protections from sexual abuse and exploitation.
[bookmark: _Toc189485616]Roles and Responsibilities
Designated Safeguarding Lead (DSL):
A. Oversee the implementation of the safeguarding policy.
B. Respond to and manage safeguarding concerns.
C. Provide training and support to staff and volunteers.
Staff and Volunteers:
A. Familiarise themselves with and adhere to this safeguarding policy.
B. Report concerns promptly to the DSL.
C. Promote a culture of safety and respect.
Mentors:
A. Build professional and supportive relationships with young people.
B. Observe boundaries and uphold safeguarding principles.
C. Report any disclosures or concerns to the DSL immediately.
[bookmark: _Toc189485617]Safer Recruitment 
Inside Out follows robust recruitment procedures to ensure the suitability of individuals working with young people. This includes:
· Conducting enhanced Disclosure and Barring Service (DBS) checks.
· Verifying references and qualifications.
· Providing safeguarding training as part of the onboarding process.
[bookmark: _Toc189485618]Code of Conduct
 All individuals associated with Inside Out must:
· Treat young people with respect and dignity.
· Avoid any behaviour that could be perceived as inappropriate or abusive.
· Maintain appropriate boundaries and avoid favouritism.
· Use communication channels that are transparent and professional.
[bookmark: _Toc189485619]Recognising and Responding to Concerns
Signs of abuse or neglect may include but are not limited to:
· Unexplained injuries or changes in behaviour.
· Disclosure of abuse by a young person.
· Evidence of neglect or harm in their environment.
If a concern arises:
· Listen carefully to the young person without judgment or leading questions.
· Reassure them that they are being taken seriously.
· Record the details accurately and report the concern to the DSL.
· Avoid promising confidentiality as the concern may need to be escalated.
[bookmark: _Toc189485620]Reporting Procedures
· Any safeguarding concern must be reported to the DSL within 24 hours.
· The DSL will assess the concern and determine the appropriate course of action, which may include: 
A. Seeking advice from local safeguarding authorities.
B. Making a formal referral to social services or law enforcement.
· All records of safeguarding concerns will be stored securely and in compliance with data protection regulations.
[bookmark: _Toc189485621]Training and Awareness
· All staff, volunteers, and mentors must complete safeguarding training annually.
· Regular updates and refresher sessions will be provided to ensure everyone is aware of their responsibilities and current best practices.
[bookmark: _Toc189485622]Confidentiality and Information Sharing
· Safeguarding concerns will be handled with confidentiality, shared only with relevant authorities on a need-to-know basis.
· Information sharing will comply with legal requirements and best practice guidelines.
[bookmark: _Toc189485623]Related Policies 
This safeguarding policy should be read in conjunction with the following Inside Out policies:
· Whistleblowing Policy – Encourages reporting of concerns regarding misconduct.
· Equality and Diversity Policy – Ensures inclusivity and protection from discrimination.
· Data Protection Policy – Governs the management of personal and sensitive information.
· Health and Safety Policy – Covers measures to maintain a safe environment for young people and staff.
· Complaints and Grievance Policy – Outlines the procedure for raising concerns about safeguarding practices.
[bookmark: _Toc189485624]Review of Policy 
This policy will be reviewed annually or following any significant changes in legislation or organisational structure. Feedback from staff, volunteers, and young people will inform revisions.
[bookmark: _Toc189485625]Staff Actions for Safeguarding Concerns
1. Young person shares a concern 
2. Staff member listens, reassures, and records details 
3. Report concern to the DSL within 24 hours 
4. DSL assesses the situation and determines action 
a. If urgent, refer to emergency services (999).
b. If non-urgent but requires intervention, refer to social services.
c. If no further action is needed, record and monitor.
5. Ensure follow-up support is available for the young person.
[bookmark: _Toc189485626]Definitions
· Safeguarding: The proactive measures taken to protect young people from harm, abuse, neglect, and exploitation.
· Abuse: Any action that causes harm to a young person, including physical, emotional, sexual abuse, or neglect.
· Neglect: The persistent failure to meet a young person’s basic physical and/or psychological needs, likely to result in serious impairment of their health or development.
· Designated Safeguarding Lead (DSL): The appointed individual responsible for overseeing safeguarding practices within Inside Out.
· Disclosure and Barring Service (DBS) Check: A background check carried out to ensure individuals working with young people do not pose a risk.
· Whistleblowing: The act of reporting concerns about malpractice, wrongdoing, or safeguarding breaches within an organisation.
[bookmark: _Toc189485627]Approval and Acknowledgement 
This safeguarding policy is approved by the leadership of Inside Out and is signed by the Director and the Designated Safeguarding Lead.
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